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FNTI 20™ Annual PLA
Conference held May 26 - 29

The First Nations Technical Institute held its 20" Annual Prior

Learning Assessment (PLA) Conference in Belleville Ontario. “Since Inside this issue:
1985, FNTI has embraced PLA within a cultural framework. Many FNTI Annual 1
C g . . Conf
significant partnerships and collaborations have taken place. onterence
. . . Prior Learning | 2
Collective efforts are well supported by the realization that confident, Assessment in
self-assured adult learners help to create strong families and vibrant the Workplace
Saskatchewan | 3
communities,” Paul Zakos, Chair PLA Conference Planning Committee. Success
Stories
Highlights of 3
One of the 2009 FNTI workshops was delivered by Joan Conolly, and RPL
] o - Coordinating
focused on perceptions about indigenous oral traditions. Group Activity
Interesting 3
Reports
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http://www.aeei.gov.sk.ca/fnti-workshop-prof-conolly�

Prior Learning Assessment in the Workplace

Most workplaces recognize the

importance of education and training. There One of the issues with PLAR in the

is a need for both a higher knowledge base workplace is how to operationalize a process

and greater skills in the Saskatchewan that is fair and legitimate, but something the

economy. Industry and adult learners are workplace can manage....” (Folinsbee, 2008)

investing more in training and are demanding

o _ Advantages of Workplace PLAR
to know the significance of the learning. A

workplace that supports the assessment of A quality, well-implemented workplace PLAR
prior learning, values education, training and system can offer many benefits to workplaces
workplace experience. and related organizations.

The Manitoba Government has Disadvantages of Workplace PLAR

The disadvantages of workplace PLAR reflect

published several reports on workplace PLAR

that identify its advantages, disadvantages the fact that many employers do not fully

understand the PLAR processes.

and best practices.

Elements of Good Practice
Research suggests that workplace PLAR will
be most effective if the following_best
practices are considered.

Stages in Workplace PLAR

Nine Stages in Workplace PLAR summarizes

how to implement a PLAR process in a

workplace setting.
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http://www.aeei.gov.sk.ca/manitoba-report-2002�
http://www.aeei.gov.sk.ca/benefits-of-workplace-plar-system�
http://www.aeei.gov.sk.ca/disadvantages-of-workplace-plar�
http://www.aeei.gov.sk.ca/elements-of-good-workplace-plar-practice�
http://www.aeei.gov.sk.ca/elements-of-good-workplace-plar-practice�
http://www.aeei.gov.sk.ca/nine-stages-in-workplace-plar�

Saskatchewan Success Stories —
RPL Making a Difference inside
& outside Saskatchewan

This story has Saskatchewan roots with an inter-provincial flavour. In response to the closure of
several New Brunswick mines, SIAST has been contracted to provide expertise in the assessment

and certification of New Brunswick miners.

Highlights of RCG Activity

The Recognizing Prior Learning Coordinating The report includes a summary of RCG
Group (RCG) published its 2008 Annual member activity and key actions carried out
Report and submitted it to Minister Norris. in 2008.

Reports, Resources and Links

Taking Account: a Report on the Number of PLAR Assessments Conducted by Public Post-secondary Institutions in
Canada, CCL. Although some institutions do not collect data or declined to contribute data, the results are very
interesting.

The federal Foreign Credentials Referral Office has published resources for employers.

A website has been designed to provide businesses and employers with HR resources and tools to assist them in
hiring and retaining immigrants.

11th International Conference on Experiential Learning

Employer Investment in Workplace Learning CCL CPRN

The Directorate for Education of OECD (Organization for Economic Cooperation and Development) has released its
latest publication entitled Education Today: the OECD Perspective

Responding to various learner supports, Millennium Scholarships released interim research findings that focus on
retention rates for learners in post-secondary institutions.
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http://www.aeei.gov.sk.ca/siast-nb-project�
http://www.aeel.gov.sk.ca/plcg-2008-annual-report�
http://www.ccl-cca.ca/pdfs/adlkc/reports08/TakingAcCountEN.pdf�
http://www.ccl-cca.ca/pdfs/adlkc/reports08/TakingAcCountEN.pdf�
http://www.credentials.gc.ca/employers/roadmap/index.asp�
http://www.hireimmigrants.ca/�
http://www.fass.uts.edu.au/research/conferences/icel/index.html�
http://www.ccl-cca.ca/NR/rdonlyres/4F86830F-D201-4CAF-BA12-333B51CEB988/0/EmployerInvestmentWorkplaceLearningCCLCPRN.pdf�
http://browse.oecdbookshop.org/oecd/pdfs/browseit/9609021E.PDF�
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